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2012-2013 SCHOOL IMPROVEMENT PLAN

PART I: CURRENT SCHOOL STATUS

School | nfor mation

School Name: SAIL High School District Name: Leon County
Principal: Tiffany Thomas Superintendent: Jackie Pons
SAC Chair: Sandy Thompson Date of School Board Approval:

Student Achievement Data and Reference M aterials:

The following links will open in a separate browsendow.

School Grades Trend Dat@se this data to complete Sections 1-4 of the ngpaind mathematics goals and Sections 1 and 2afiiting and science goals.)
Florida Comprehensive Assessment Test (FCAT)/Stdessessment Trend Ddtase this data to inform the problem-solving precesen writing goals.)
High School Feedback Report

K-12 Comprehensive Research Based Reading Plan

Administrators

List your school’'s administrators and briefly delsertheir certification(s), number of years at tuerent school, number of years as an administratat their prior performance
record with increasing student achievement at sabbol. Include history of School Grades, FCAT&téde assessment performance (percentage datatfmvement levels,
learning gains, Lowest 25%), and ambitious butedle annual measurable objective (AMO) progress.
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Degree(s)/

Name Certification(s)

Position

Number of
Years at
Current Schoo

Number of
Years as an
Administrator

Prior Performance Record (include prior School @sad
FCAT/statewide assessment Achievement Levels,ileggains,
lowest 25%), and AMO progress, along with the aissed school
year)

Educational Leadership

Principal Tiffany Thomas

(6-12), Reading
Endorsement

(all levels), Social Studie$

D

SAIL High School 11-12=Not Available

*AYP:NO

*Reading: 68% Proficient,76%Learning Gains, 77% Eet25 Making a
Year’'s Worth of Progress

*Math: 55% Proficient, 51% Learning Gains, 30% Latv25 Making a
Year’'s Worth of Progress

SAIL High School 10-11=A

*AYP:NO

*Reading: 63% Proficient,61%Learning Gains, 58% kst\25 Making a
Year’'s Worth of Progress

*Math: 83% Proficient, 78% Learning Gains, 68% Latv25 Making a
Year’s Worth of Progress

SAIL High School 09-10 =B

* AYP: NO

* Reading: 67% Proficient, 57% Learning Gains, 398west 25

* Math: 83% Proficient, 76% Learning Gains, 62% les25 Making a
Year’'s Worth of Progress

SAIL High School 08-09 =B

* AYP: NO

* Reading: 57% Rificient, 46% Learning Gains, 37% Lowest 25 Making
Year’'s Worth of Progress

* Math: 75% Proficient, 79% Learning Gains, 73% les25 Making a
Year’'s Worth of Progress

Educational Leadership
Assistant . (All Levels)

o, Cathrine Hansen
Principal 6)

Reading/Endorsement

Elementary Education (1}

SAIL High School 11-12=Not Available

*AYP:NO

*Reading: 68% Proficient,76%Learning Gains, 77% kst\25 Making a
Year's Worth of Progress

*Math: 55% Proficient, 51% Learning Gains, 30% Latv25 Making a
Year's Worth of Progress

SAIL High School 10-11=A

*AYP:NO

*Reading: 63% Proficient,61%Learning Gains, 58% kst\25 Making a
Year’'s Worth of Progress

*Math: 83% Proficient, 78% Learning Gains, 68% Laive5 Making a
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Year’'s Worth of Progress

SAIL High School 09-10 =B

* AYP: NO

* Reading: 67% Proficient, 57% Learning Gains, 3098west 25

* Math: 83% Proficient, 76% Learning Gains, 62% lest25 Making a
Year’'s Worth of Progress

SAIL High School 08-09=B
* AYP: NO

* Reading: 57% Proficient, 46% Leang Gains, 37% Lowest 25 Making 3
Year’'s Worth of Progress

* Math: 75% Proficient, 79% Learning Gains, 73% lest25 Making a
Year’'s Worth of Progress
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I nstructional Coaches

List your school’s instructional coaches and byieliéscribe their certification(s), number of yeatshe current school, number of years as an ictébnal coach, and their prior
performance record with increasing student achiergrat each school. Include history of School Gsa#€AT/statewide assessment performance (percedtg for
achievement levels, learning gains, Lowest 25%),ambitious but achievable annual measurable abge@AMO) progress. Instructional coaches descrilbetthis section are only
those who are fully released or part-time teaclmersading, mathematics, or science and work ontii@school site.

Prior Performance Record (include prior School @sad
Subject Name Degree(s)/ Years at an Instructional FCAT/Statewide Assessment Achievement Levels, liegrn
Area Certification(s) Current Gains, Lowest 25%), and AMO progress along with the

Coach X
School associated school year)

MU=ty @ Number of Years as

SAIL High School 11-12=Not Available
*AYP:NO
*Reading: 68% Proficient,76%Learning Gains, 77% ket\25
Making a Year's Worth of Progress
*Math: 55% Proficient, 51% Learning Gains, 30% Lawv25 Making
a Year's Worth of Progress
SAIL High School 10-11=A
*AYP:NO
) *Reading: 63% Proficient,61%Learning Gains, 58% ket\25
B.S Secondary English Ed. Making a Year's Worth of Progress
Reading/ . GA and FL Cert. 6-12 *Math: 83% Proficient, 78% Learning Gains, 68% Low25 Making
Literac Emily Bell English, P-12 Reading 0 0 a Year's Worth of Progress
y Endorsement, P-12 Media SAIL High School 09-10=B
Specialist *AYP: NO
* Reading: 67% Proficient, 57% Learning Gains, 308west 25
* Math: 83% Proficient, 76% Learning Gains, 62% lasv25 Making
a Year's Worth of Progress
SAIL High School 08-09 =B
* AYP: NO
* Reading: 57% Proficient, 46% Learning Gains, 3Z8west 25
Makinga  Year's Worth of Progress
* Math: 75% Proficient, 79% Learning Gains, 73% lasv25 Making
a Year's Worth of Progress

Highly Effective Teachers
Describe the school-based strategies that willdeel tio recruit and retain high quality, highly effee teachers to the school.

Description of Strategy Person Responsible Projected Completion Date
1. Recruit teachers with multiple certifications vigheol web site and District web | Tiffany Thomas, Principal On-going as vacanciesuocc
site.
2. SAIL has an extremely high teacher retention ratetd strong commitment to thg Tiffany Thomas, Principal On-going
SAIL mission and democratic way of work. The climatrvey showed 100% of
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teachers believe SAIL has a quality planning preces

3. Teacher Mentoring Program

Cathrine Hansen, Assistant
Principal

Completed annually for all ney
teachers

4. Provide Leadership Opportunities Tiffany Thomas, Principal Annually

5. Professional Development Cathrine Hansen, Assistant Annually
Principal

6. Regular Meetings of New Teachers with Principal farf Thomas, Principal Monthly
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Non-Highly Effective I nstructors

Provide the number of instructional staff and pesfgssionals that are teaching out-of-field ane/bo are NOT highly effective.
*When using percentages, include the number ohache percentage represents (e.g., 70% [35]).

Number of staff and paraprofessional that are tegabut-of-field/ and who are not
highly effective.

Provide the strategies that are being implemernted
support the staff in becoming highly effective

—

Staff Demographics

Please complete the following demographic infororatibout the instructional staff in the school.

*When using percentages, include the number ohexache percentage represents (e.g., 70% [35]).

5 -
Nu-lr—nott)zlr of % of First- % of Teachers | % of Teachers | % of Teachers | % of Teachers| % Highly % Reading ) é\l(z;\:rczjnal % ESOL
; Year with 1-5 Years | with 6-14 Years| with 15+ Years | with Advanced Effective Endorsed o Endorsed
Instructional ; . . Certified
Teachers of Experience of Experience of Experience Degrees Teachers Teachers Teachers
Staff Teachers
28 7%(2) 21%(6) 31%(8) 46%(12) 39%(11) 96%(27) (@6 7%(2) 3%(1)

Teacher Mentoring Program/Plan

Please describe the school’'s teacher mentoringammdglan by including the names of mentors, thea{ajrof mentees, rationale for the pairing, ancolbaned

mentoring activities.

Mentor Name

Mentee Assigned

Rationale for Pairing

Planned Mentoring Activities

Marcia Cone

Roderick Wilkerson

Math Certified

Florida Educator Accomplished
Practices will be the focus of bi-
monthly meetings of the mentor and
mentee. Release time is provided for
required pre-observation conferences
classroom observations, and post-

observation feedback conferences.
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Multi-Tiered System of Supports (MTSS) /Response to | nstruction/l ntervention (Rtl)School-Based MTSS/Rtl Team

Identify the school-based MTSS leadership team.
Tiffany Thomas— Principal
Provides a common vision for the school RThplastaff, students, parents and community.
Cathrine Hansen— Assistant Principal
Participates in collection, interpretation, amalysis of data; facilitates implementation déimention plans. Provides professional developraadttechnical
assistance for problem-solving activities.
Lon Sweat — Guidance Counselor
Provides information about guidance servicesaordinates outside interventions for students.
Charles Robshaw — ESE Teacher
Provides information about ESE services and T/i2/3 interventions.
Emily Bell -Reading Teacher and Reading Coach/Media Specialist
Participates in student data collection anduateon of data, collaborates with district perselnio identify appropriate, evident@&sed intervention strategies
assists with design and delivery of professionaktigment relative to implementation of effectieading strategies.
Barry Taylor — Dean & Teacher
Provides information about attendance histoy @discipline data. Assists with data analysigrivention planning, and program evaluation.
Select General Education Teachers- One represestéibm each grade level
Provide information about core instruction, papites in student data collection, and collabonatdsother staff to ensure implementation of Tie2Zand 3
instruction and support.

Describe how the school-based MTSS leadership feaations (e.g., meeting processes and roles/fons}i How does it work with other school teamsngaoize/coordinate
MTSS efforts?

The leadership team’s focus is on student needglalging and maintaining a problem-solving systerensure optimal student achievement for all sttsldihe team meets on
a week. Examples of activities during weekly meggimclude reviewing student data (screening, msgymonitoring) and teacher observations. The wewsfedata will facilitate
identification of students who are meeting/excegdianchmarks, at moderate or high risk for noteghg benchmarks. Based on evaluation of datadaemdification of studen
needs the team will identify professional developtrend resources needed and a timeline for impleatien and data collection. In addition, the intertion team may refg
some situations to a district intervention spestatind/or the school social worker. Based on etialuaof data and identification of student needs tham will identify
interventions.

Describe the role of the school-based MTSS leagetshm in the development and implementation efsthool improvement plan (SIP). Describe how ttigoRblem-solving
process is used in developing and implementingiRe

The Rtl leadership team worked with grade level dadartment teams to identify school needs anagiine. The team worked with the entire staff tuedigp specific tier 1
strategies for reading, math, writing and scientke RTI Leadership team also met with the admiati€tn and other staff representatives to help idgvthe SIP. The team ald
collaborated with the School Advisory Council totaih input from the council. The team provided ddtalped set goals and expectations, and suggestadgies that woul
ensure attainment of instructional goals.
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MTSS Implementation

Describe the data source(s) and the data managsystaim(s) used to summarize data at each tieedaling, mathematics, science, writing, and bemavio

Baseline data for reading is obtained through tAERFassessment and previous test information. ddta is made available through the use of the BssgMonitoring and
Reporting Network (PMRN). Progress Monitoring igabed through the administration of FAIR, Currioml Based Measurements, and other FCAT simulatisesaments.

Midyear data is obtained through FAIR assessmamdther FCAT simulation assessments. End of yat id obtained through FAIR, and FCAT.

In addition, data from PLATO Learning Systems, Regdedge, Pinpoint Attendance, Educator’'s Handbbislcipline Reports, Pinpoint Grading Reports, EdasaHandbook
and Data Director is used to inform instruction address individual student needs.

Describe the plan to train staff on MTSS.
Professional development will be provided at stadietings.

School-Wide RTI

RTI Review

Intervention Assistance Team Role and Respongdsilit
RTI Tuesday Process

Electronic Educators Handbook

Focus and pacing calendars

VVVVY

Describe the plan to support MTSS.

TEC and Title Il resources will provide professibdavelopment in the area of Instructional Focuke@idars and Response to Intervention. Resourcépmilide time for the
following.

Instructional Focus Calendar
e Teacher collaboration
e Subject area discussions
e Template completion and implementation
Instructional focus calendar trainingswill be conducted throughout the 2012-2013 school year

Response to Intervention
« Team/grade collaboration about students
e Collaboration with administration, guidance and&ading coach
e Conduct student conference
»  Conduct parent teacher conference

June 2012
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Annual review in August of school RTI plan and available resour ces; training on RT| with all new teachers during preplanning week

On Going Plan: I dentify Students of Concern
e Teachers complete student referral form for allshis with whom they have academic and/or behdwioraerns.
e Teachers discuss student concerns weekly in famggting. Follow-up meetings are arranged throhghguidance office as needed.
e Teachers discuss interventions for students antksses; interventions are put into place and mamtfor student success.
e Students identified by several teachers will bemed to the Rtl Leadership Team and/or IAT teanmiore discussion.

Literacy Leadership Team (LLT)

School-Based Literacy Leadership Team

Identify the school-based Literacy L eadership Team (LLT).
The reading coaches, language arts teachers, witimthe Principal and other content area teacivélserve as the Literacy Leadership Team with ErBell and Cathrine

Hansen as co-chairs.

Describe how the school-based LL T functions (e.0., meeting processes and roles/functions).
The LLT meets monthly to plan for teacher in-seevés related to literacy, to review assessment dathto plan for school-wide activities that focusliteracy.

What will bethemajor initiativesof the LLT thisyear?
The first initiative is to plan literacy in-serviagportunities for the staff. There will be focudieracy activities each month and small groufofelup and assessment. In additi

the LLT will work with all departments to improvéuslents’ critical reading skills.

Public School Choice
» Supplemental Educational Services (SES) Notification
Upload a copy of the SES Noaotification to Parentthandesignated upload link on the “Upload” page.

June 2012
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*Grades 6-12 Only Sec. 1003.413 (2)(b) F.S
For schools with grades 6-12, how does the schulre that every teacher contributes to the reddipgovement of every student?

All teachers have had training in several literargtegies
FCAT Power Words, FCAT Test specifications, Sumniag (Strategy for defining, summarizing and expilag major concepts), Strategies and explanatjons
for FCAT Reading Clusters, Reading in the ContersaA.

In addition, teachers will be offered training retfollowing learning strategies this year:

Pre-reading strategies: Activating prior knowledge, Predicting and Previeg (Prediction-It's kind of like the Weather), $essing and Building Prior
Knowledge (Anticipation Guides), Set the PurposeNK.).

During Reading Strategies. Vocabulary, Questioning, Note taking Strategies

After Reading Strategies: Responding to text through writing, Summarizimbink-Pair-Share

Review of Writes Upon Request and grading rubric adapted for content teachers

Testing Tips

Study Tips

FCAT 20

Focus Calendars

In monthly PLC's teachers report on reading stnatese. Each PLC is chaired by a LTT member. Intaafdieach teacher will have a reading goal inrthei
IPDP.

*High Schools Only
Note: Required for High School-Sec. 1003.413(2)@)j) F.S.
How does the school incorporate applied and intedreourses to help students see the relationbkipgen subjects and relevance to their future?

SAIL offers a wide variety of academic and electbeeirses. Departments plan interdisciplinary lessord projects that allow students to apply acadenricepts to real
world applications like planning a trip or reseangha college. Teachers also incorporate studamey'est in their classroom planning and instructio

How does the school incorporate students’ acadandccareer planning, as well as promote studemsea@elections, so that students’ course of ssiggiisonally
meaningful?

Students’ interests are taken into account thronigiest and career planning surveys. College neadimath and English courses prepare studentslfege assessments,
research papers, college visits and other techinazzational school options.

June 2012
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Postsecondary Transition

Note: Required for High School- Sec. 1008.37(4%. F.
Describe strategies for improving student readifi@sthe public postsecondary level based on anaallysis of théligh School Feedback Report

SAIL provides dueenrollment courses, SAT/ACT preparation, collegalineess courses and exam prep for PERT, and rbsstaaitegies. A surv issued tc
seniors provides feedback on college readinessimess

June 2012
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PART II: EXPECTED IMPROVEMENTS

Reading Goals
* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).
Reading Goals Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

1A. FCAT 2.0: Students scoring at

Achievement Level 3in reading.

1A.1. Student goal setting

Reading Goal #1A:

In grades 9-10, 32% of
students will score at lev:
3 on the 2013 FCAT
Reading Assessment.

2012 Current

2013 Expected

Level of Level of
Performance:* |Performance:*
45% (43) 32% (64)

1A.1. Teachers will provide
clear learning goals and rubri
track student progress and
celebrate success

1A.1. Principal/Assistant
Principal

1A.1. Monitoring of progres
toward goals, progress rep
and 9 week grades,

KLA.1. Appropriate
benchmark assessment;
classroom observation too|
various classroom
assessments

1A.2.. Learning styles

1A.2Teachers will vary
presentation and differentiate)
based on learning styles.

1A.2. Principal/Assistant
Principal

1A.2. Administration will
conduct walk-throughs
focusing on delivery of

instruction and instructionalFCAT results, teacher

level of assignments and
assessments

1A.2. FCAT data, DA
progress monitoring
assessments, 9 week grad

evaluation

1A.3. Student attendance

1A.3. Attendance conference

1A.3.Assistant Principal

1A.3. Review and analyze
attendance data reports

1A.3. Review and analyze
attendance data reports

1B. Florida Alternate Assessment: Students  [1B.1. 1B.1. 1B.1. 1B.1. 1B.1.

scoring at Levels 4, 5, and 6 in reading.

Reading Goal #1B: [2012 Current [2013 Expected

Level of Level of

N/A Performance:* |Performance:*
1B.2. 1B.2. 1B.2. 1B.2. 1B.2.
1B.3. 1B.3. 1B.3. 1B.3. 1B.3.

June 2012
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Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Effectiveness of Strategy

Process Used to Determing

Evaluation Tool

2A. FCAT 2.0: Students scoring at or above

Achievement Levels4in reading.

2A.1. Lack of AP courses

Reading Goal #2A:

In grades 9-10, 34% of
students will score at lev
4 or 5 on the 2013 FCAT
Reading Assessment.

2012 Current

2013 Expected|

Level of Level of
Performance:* |Performance:*
469%(88 34%(68)

on
differentiated instruction

2A.1. Professional developme)

1. Administration and
teachers

2A.1. Administration will
conduct walk-throughs
focusing on delivery of

level of assignments and
assessments

instruction and instructionalFCAT results, teacher

2A.1. FCAT data, DA
progress monitoring
assessments, 9 week grad

evaluation

2A.2. Student goal setting

2A.2.
[Teachers will provide clear

learning goals and rubrics, trg

2A.2. Principal/Assistant
Principal

2A.2. Monitoring of progres
toward goals

PA.2. Appropriate
benchmark assessment;
classroom observation too|

student progress and celebrajte lvarious classroom
success lassessments
2A.3. 2A3. 2A3. 2A3. 2A3.

Reading Goal #2B:

2012 Current
Level of
Performance:*

June 2012
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Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Effectiveness of Strategy

Process Used to Determing

Evaluation Tool

3BA. FCAT 2.0: Percentage of students making
learning gainsin reading.

3A.1. Student attendance

Reading Goal #3A:

In grades 9-10, 65% of
students will make learni
gains on the 2013 FCAT
Reading Assessment

2012 Current

2013 Expected|

Level of Level of
Performance:* |Performance:*
[769%(145) 65%(131)

3A.1. Attendance conferenced
intervention team referral

3A.1. Assistant Principal

3A.1.Review and analyze
attendance data reports

3A.1. Genesis red school
house/Pinpoint attendancg
database

3A.2. Learning styles

3A.2. Teachers will vary
presentation and differentiate)
based on learning styles.

3A.2. Principal/Assistant
Principal

3A.2. Administration will
conduct walk-throughs
focusing on delivery of

level of assignments and
assessments

instruction and instructionaFCAT results, teacher

3A.2. FCAT data, DA
[progress monitoring
assessments, 9 week grad

evaluation

3A.3. Student goal setting

3A.3. Student achievement ch
ill be conducted with all
students following FAIR

3A.3. Principal, Assistant
Principal and Teachers

3A.3. Administrators will
review Student Achieveme
Chats during walkthroughs

3A.3. FAIR assessments,
[RCAT results and 9-week
gradesProgress Reports @

assessments End of semester grades
3B. Florida Alternate Assessment: Percentage [3B-1. 3B.1. 3B.1. 3B.1. 3B.1.
of students making learning gainsin reading.
Reading Goal #3B: [2012 Current [2013 Expected
Level of Level of
N/A Performance:* |Performance:*
3B.2. 3B.2. 3B.2. 3B.2. 3B.2.
3B.3. 3B.3. 3B.3. 3B.3. 3B.3.
June 2012
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Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Effectiveness of Strategy

Process Used to Determing

Evaluation Tool

4A. FCAT 2.0: Percentage of studentsin
lowest 25% making learning gainsin reading.

4A.1. Student attendance

Reading Goal #4A:

I n grades 9-10 60% of
students performing in the
L owest 25% will make
learning gains on the 2012

FCAT Reading Assessment]

2012 Current

2013 Expected|

Level of Level of
Performance:* |Performance:*
7006(26) 6006(35)

4.1. Attendance conferences
intervention team referral

4.1. Assistant Principal

4.1. Review and analyze
attendance data reports

4.1. Genesis red school
house /Pinpoint attendanc
database

14

4.A.2. Learning styles

4A.2. Teachers will vary

based on learning styles.

presentation and differentiate)

4.A.2. Principal/Assistant
Principal

4.A.2. Administration will
conduct walk-throughs
focusing on delivery of

instruction and instructionaFCAT results, teacher

4.A.2. FCAT data, DA
[progress monitoring
assessments, 9 week grad

D

level of assignments and |evaluation
assessments
4.A.3Parent support 4.A.3.Parent teacher 4.A.3.Guidance Counselorf4.A.3.Progress monitor  [4.3. Genesis/Pinpoint, Dat
conferences IAdministrators grades, attendance and  [Director, Educator’s
behavior handbook
4B. Florida Alternate Assessment: Percentage #B-1. 4B.1. 4B.1. 4B.1. 4B.1.
of studentsin lowest 25% making lear ning
gainsin reading.
Reading Goal #4B: 2012 Current [2013 Expected
N/A Level of Level of
Performance:* |Performance:*
4B.2. 4B.2. 4B.2. 4B.2. 4B.2.
4B.3. 4B.3. 4B.3. 4B.3. 4B.3.
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reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following sobgs:

Responsible for Monitoring

Based on ambitious but achievable Annual Measural 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
Objectives (AMOs), identify reading and mathematic
performance target for the following years
BA. In six years Baseline data
school will reduce 2010-2011
their achievement
gap by 50%.
Reading Goal #5A:
Based on the analysis of student achievement dalta 4 Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool

Effectiveness of Strategy

5B. Student subgroups by ethnicity (White,
Black, Hispanic, Asian, American Indiandt
making satisfactory progressin reading.

2012 Current

2013 Expected

Reading Goal #5B:

In grades 9-10 66% of

white students will make
satisfactory progress on the]

(34)

Level of Level of
Performance:* |Performance:*
[White: 26%  |White: 66%(48,

Black:

5.B.1. Student attendance

intervention team referral,

5.B.1. Attendance conferencgs,B.1. Assistant Principal

5.B.1. Review and anely3
attendance data reports

5.B.1. Genesis red school
house/Pinpoint attendancg
database

2012 FCAT Reading Black: Hispanic:
Assessment. Hispanic: JAsian:

JAsian: lAmerican

lAmerican Indian:

Indian:

5.B.2 Student goal setting  [5.B.2. Student achievement |5.B.2. Principal, Assistant [5.B.2. Administrators will [5.B.2. FAIR assessments
chats will beconducted with afPrincipal and Reading Coalaview Student Achieveme[RCAT results and 9-week
students following FAIR Chats during walkthroughs|grades
assessments

Progress Reports and End
semester grades

5B.3. 5B.3. 5B.3. 5B.3. 5B.3.
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Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sob@:
5C. English Language Learners (ELL) not 5C.1. 5C.1. 5C.1. 5C.1. 5C.1.
making satisfactory progressin reading.
Reading Goal #5C: [2012 Current [2013 Expected
Level of Level of
Performance:* |Performance:*
N/A
5C.2. 5C.2. 5C.2. 5C.2. 5C.2.
5C.3. 5C.3. 5C.3. 5C.3. 5C.3.
Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sobg:
5D. Students with Disabilities (SWD) not 5D.1. 5D.1. 5D.1. 5D.1. 5D.1.
making satisfactory progressin reading.
Reading Goal #5D: [2012 Current [2013 Expected
Level of Level of
Performance:* |Performance:*
50 (17)
5D.2. 5D.2. 5D.2. 5D.2. 5D.2.
5D.3. 5D.3. 5D.3. 5D.3. 5D.3.

June 2012
Rule 6A-1.099811
Revised April 29, 2011
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following sob@:

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

5E. Economically Disadvantaged students not
making satisfactory progressin reading.

Reading Goal #5E:

2012 Current [2013

Expected|

In grades 9-10 58% of
leconomically

di sadvantaged students will

make adequate yearly
progress on the 2013
FCAT 2.0 Reading
Assessment

Level of

Level of

Performance:* |Performance:*

37% (21)

58%(16 )

5.E.1. Student attendance

5.E.1. Attendance conferencdS.E.1. Assistant Principal
intervention team referral,

attendance data reports

5D.1. Review and analyzBD.1. Genesis red school
house/Pinpoint attendancs

database

5.E.2 Student goal setting

5.E.2. Student achievement
chats will be conductedith all
students following FAIR

5.E.2. Principal, Assistant
Principal and Reading Coalthview Student Achieveme
Chats during walkthroughs|grades

5.E.2. Administrators will

5.E.2. FAIR assessments,
RCAT results and 9-week

assessments
Progress Reports and End
semester grades
5E.3. 5E.3. 5E.3. 5E.3. 5E.3.

Reading Professional Development

Please note that each strategy does not requiedespional development or PLC activity.

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activities

PD Content/Topic
and/or PLC Focus

Grade Level/
Subject

PD Facilitator
and/or
PLC Leader

PD Participants

or school-wide)

(e.g., PLC, subject, grade level,

Target Dates (e.g., early relea
and Scheules (e.g., frequency
meetings)

Strategy for Follow-up/Monitoring

for Monitoring

Person or Position Responsible

lAchieve 3000

oth 10" teachers

Instructional
Coaches

All English teachers & social

studies teachers at'@& 10" grade

Team Meetings twice a
month;

iObservation documentation;

Principal/Assistant Principal

Goals and Rubrics

Providing Clear Learning

9-12

Teacher Leader|All Teachers

[Team Meetings once a morj
longoing throughout the yeal

iObservation documentation;
Teacher Evaluation Portfolio

Principal/Assistant Principal

Literacy in the content

Team meetings - Once a

iObservation documentation;

differentiate instruction

the year

rea 9-12 Literacy Team |All Teachers month faculty meetings Teacher Evaluation Portfolio Principal/Assistant Principal
Effective analysis of Princial Sept 2011 —May 2012 Lesson Plans
FAIR, FCAT and c1p On-going follow-up training - Principal
. . 9-12 grades Assistant, . . Classroom Visits - o
Riverside data to S Teachers will be provided throughout Assistant Principal
Principal Student Data

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
Reading Budget (Insert rows as needed)

Include only schotfunded activities/materials and exclude districtdad activities/materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ouxrh
Higher Level Questioning Overview Online FCAT Restes, FCAT 2.0 Free resources 0.00
Subtotal:
Technology
Strategy Description of Resources Funding Source ouxrh
Analysis of FAIR data, FCAT data and | FAIR, FCAT, Riverside Title 1l $550
Riverside to
differentiate instruction
Achieve 3000 On-line Reading Comprehension District Funded 0.00
Development program

Subtotal:550.00
Professional Development
Strategy Description of Resources Funding Source oum
Developing appropriate rubrics Reading Coach Free .000
Literacy Strategies Workshops Teacher led workshops Title 1l $450
Achieve 3000 Workshops On-going professional deymlent for District Funded

teachers using the program

Subtotal:450.00
Other
Strategy Description of Resources Funding Source oum

Subtotal:1000.00

Total:1000.00

End of Reading Goals

June 2012
Rule 6A-1.099811
Revised April 29, 2011
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
Algebra 1 End-of-Course (EOC) Goals (this section needs to be completed by all schbalshave students taking the Algebra | EOC)

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

Algebra 1 EOC Goals

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of
Strategy

Evaluation Tool

Algebra 1.

1. Students scoring at Achievement Level 3in

IAlgebra 1 Goal #1:

2012 Current

2013 Expected

Of the students taking th
lAlgebra | EOC, 42% will
score at level 3 or higher.

Level of Level of

Performance:* |Performance:*

55% (57) 42% (29
students)

1.1.Reading skills

1.1. The Teacher will teach
lvocabulary skills to help build
comprehension for word
problems and translating verl
sentences to algebraic
sentences.

1.1. Principal or designee

al

1.1. Classroom obsemvat
and assessments

[1.1.iboservation; classroor
observations

1.2.Student goal setting

1.2. Teachers will provide
clear learning goals and rubri
track student progress and
celebrate succe

1.2. Principal/Assistant
Principal

1.2. Monitoring of progress
toward goals

1.2.Appropriate benchmar
assessment; classroom
observation tools; various
classroom assessme

1.3. Testing strategies

1.3. The teacher will review
and practice testing strategie:
and content.

1.3. Principal /Assistant
Principal

1.3. Classroom observatio

5.3.i0bservation, Progresg
monitoring assessments

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

2. Students scoring at or above Achievement
Levels4 and 5in Algebra 1.

2.1. The pacing of the coursewor

IAlgebra Goal #2:

Of the students taking th

2012 Current

2013 Expected

lAlgebra | EOC, 14% will
score at or above level 4
5.

Level of Level of
Performance:* |Performance:*
1296(13) 14%(9 students)

r

k2.1. Teachers will provide
differentiated instruction.

2.1.Principal /Assistant
Principal

2.1.Classroom observation
and assessments

2.1. Appropriate benchmar
assessment; classroom
observation tools; various
classroom assessments

2.2.Student goal setting

2.2. Teachers will provide
clear learning goals and rubri
track student progress and

2.2. Principal/Assistant
Principal

celebrate success

2.2.Monitoring of progress
toward goals

2.2.Appropriate benchmar
assessment; classroom
observation tools; various

classroom assessments

June 2012
Rule 6A-1.099811
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Based on ambitious but achievable Annual Measural 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
Objectives (AMOs), identify reading and mathematic
performance target for the following years

3A. In six years, Baseline data 2010-2011
school will reduce
their achievement
gap by 50%.

IAlgebra 1 Goal #3A:

Based on the analysis of student achievement dalta 4 Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sobgs:
3B. Student subgroups by ethnicity (White, [3B.1. 3B.1. 3B.1. 3B.1. 3B.1.
Black, Hispanic, Asian, American Indiant ‘é\{;"ctlf_'

making satisfactory progressin Algebral.  |yispanic:

IAlgebra 1 Goal #3B:|2012 Current [2013 ExpectedAsian:
Level of Level of lAmerican Indian:
Performance:* |Performance:*

White: White:

Black: Black:

Hispanic: Hispanic:

JAsian: JAsian:

JAmerican JAmerican

Indian: Indian:
3B.2. 3B.2. 3B.2. 3B.2. 3B.2.
3B.3. 3B.3. 3B.3. 3B.3. 3B.3.

June 2012
Rule 6A-1.099811
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sob@:
3C. English Language Learners (ELL) not 3C.1. 3C.1L. 3C.1L. 3C.1. 3C.1.
making satisfactory progressin Algebra 1.
Algebra 1 Goal #3C:[2012 Current [2013 Expected
N/A Level of Level of
Performance:* |Performance:*
3C.2. 3C.2. 3C.2. 3C.2. 3C.2.
3C.3. 3C.3. 3C.3. 3C.3. 3C.3.
Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sobg:
3D. Studentswith Disabilities (SWD) not 3D.1. 3D.1. 3D.1. 3D.1. 3D.1.
making satisfactory progressin Algebra 1.
Algebra 1 Goal #3D:[2012 Current [2013 Expected
Level of Level of
Performance:* |Performance:*
3D.2. 3D.2. 3D.2. 3D.2. 3D.2.
3D.3. 3D.3. 3D.3. 3D.3. 3D.3.

June 2012
Rule 6A-1.099811

Revised April 29, 2011

23




2012-2013 School I mprovement Plan (SIP)-Form SIP-1

reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following sob@:

Based on the analysis of student achievement dalta g

Anticipated Barrier

Strategy

Person or Position

Responsible for Monitoring

Effectiveness of Strategy

Process Used to Determing

Evaluation Tool

3E. Economically Disadvantaged students not
making satisfactory progressin Algebra 1.

3.E.1 Student attendance

Algebra 1 Goal #3E:[2012 Current
Level of
Performance:*

Level of
Performance:*

2013 Expected|

intervention team referral,

3.E.1 Attendance conference$3.E.1 Assistant Principal

3.E.1 Review and analyze
attendance data reports

3.E.1Genesis red school
house attendance databag

3E.2 Student goal setting

3.E.2. Student achievement

3.E.2. Principal, Assistant
chats will be conducted with gPrincipal and Reading Coaftaview Student AchievemefRCAT results and 9-week

3.E.2. Administrators will

3.E.2. FAIR assessments

students following FAIR Chats during walkthroughs|grades
assessments
Progress Reports and End
semester grades
3.E.3 3E.3. 3E.3. 3E.3.

3E.3.

End of Algebra 1 EOC Goals

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Geometry End-of-Cour se Goals (this section needs to be completed by all schibalshave students taking the Geometry EOC)

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

Geometry EOC Goals

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

Geometry.

1. Students scoring at Achievement Level 3in

Geometry Goal #1:

2012 Current

2013 Expected

Level of

Level of

Performance:*

Performance:*

Of the students taking th

Geometry EOC, 37 % wil[N/A
score at level 3.

37% (49
students)

1.1.Time management

1.1.Computer based testing
practice

1.1.Math teachers, testing
coordinator, Assistant
Principal

1.1. analyze student test
results and DA testing

1.1. Glencoe online
Geometry, DA results

2.2.
Student goal setting

2.2. Teachers will provide
clear learning goals and rubri
track student progress and
celebrate success

2.2.Principal/Assistant
Principal

2.2. Monitoring of progress|
toward goals

1.1.Appropriate benchmar
assessment; classroom
observation tools; various
classroom assessments

2.3.Student attendance

2.3. Attendance conference,

3.3.Assistant Principal

3.3.Review and analyze
attendance data reports

2.3. Review and analyze
attendance data reports

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

Levels4 and 5in Geometry.

2. Students scoring at or above Achievement

2.1.Pacing does not meet the ne|
of higher achieving students.

Geometry Goal #2:

2012 Current

Level of

Level of

Of the students taking thgPerformance:

Performance:*

2013 Expected

Geometry EOC, 14% will [N/A
score at or above level 4 pr
5.

14% (17
students)

2.1. Provide online opportunities
land extra practice

2.1. Geometry teachers

2.1. Students maintain high
scores on classroom assignmg
and assessments

2.1. Progress monitoring,
classwork, class assessments
and End of Course Exam

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

2.2.Student goal setting

2.2. Teachers will provide

track student progress and
celebrate succe

2.2. Principal/Assistant

clear learning goals and rubrifPrincipal

2.2.Monitoring of progress
toward goals

2.2.Appropriate benchmar
assessment; classroom
observation tools; various
classroom assessme

2.3.

2.3.

2.3.

2.3.

2.3.

June 2012
Rule 6A-1.099811
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following sobgs:

Responsible for Monitoring

Effectiveness of Strategy

Based on ambitious but achievable Annual Measural 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017
Objectives (AMOs), identify reading and mathematic
performance target for the following years
3A. In six years, Baseline data 2011-2012
school will reduce
their achievement
gap by 50%.
Geometry Goal #3A:
Based on the analysis of student achievement dalta 4 Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool

3B. Student subgroups by ethnicity (White, [3B.1. 3B.1. 3B.1. 3B.1. 3B.1.
Black, Hispanic, Asian, American Indiant ‘é\{;"ctlf_'
making satisfactory progressin Geometry. |yjispanic:
Geometry Goal #3B:J2012 Current [2013 ExpectediAsian:
Level of Level of lAmerican Indian:
Performance:* |Performance:*
[White:15% (9)
Black:
Hispanic:
JAsian: |
lAmerican White:
Indian: Black:
Hispanic:
JAsian:
JAmerican
Indian:
3B.2. 3B.2. 3B.2. 3B.2. 3B.2.
3B.3. 3B.3. 3B.3. 3B.3. 3B.3.

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sob@:
3C. English Language Learners (ELL) not 3C.1. 3C.1L. 3C.1. 3C.1. 3C.1.
making satisfactory progressin Geometry.
Geometry Goal #3C12012 Current [2013 Expected|
Level of Level of
N/A Performance:* |Performance:*
3C.2. 3C.2. 3C.2. 3C.2. 3C.2.
3C.3. 3C.3. 3C.3. 3C.3. 3C.3.
Based on the analysis of student achievement dalta g Anticipated Barrier Strategy Person or Position Process Used to Determing Evaluation Tool
reference to “Guiding Questions,” identify and defi Responsible for Monitoring Effectiveness of Strategy
areas in need of improvement for the following sobg:
3D. Studentswith Disabilities (SWD) not 3D.1. 3D.1. 3D.1. 3D.1L. 3D.1.
making satisfactory progressin Geometry.
Geometry Goal #3D312012 Current [2013 Expected|
Level of Level of
Performance:* |Performance:*
N/A
3D.2. 3D.2. 3D.2. 3D.2. 3D.2.
3D.3. 3D.3. 3D.3. 3D.3. 3D.3.

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following sob@:

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

3E. Economically Disadvantaged students not
making satisfactory progressin Geometry.

Geometry Goal #3E:[2012

Current [2013 Expected|

Level

of Level of

Performance:*

Performance:*

14% (4 students)

3.E.1. Student attendance

intervention team referral,

3.E..1. Attendance conferenc

3.E.1. Assistant Principal

attendance data reports

3.E.1. Review and armly3.E.1. Genesis red school

house attendance databag

5D.2

3E.2. Student goal setting

students following FAIR Chats during walkthroughs|grades
assessments
Progress Reports and End
semester grades
BE.3. 3E.3. 3E.3. 3E.3. 3E.3.

3E.2. Student achievement

3E.2Principal, Assistant

chats will be conducted with gPrincipal and Reading Coalaview Student Achieveme

3E.2. Administrators will

[RCAT results and 9-week

3E.2. FAIR assessments,

End of Geometry EOC Goals

M athematics Pr of essional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activities

Please note that eastrategy does not require a professional developmeRt C activity

problem solving

. PD Facilitator PD Participants Target Dates (e.g., early relea i .
Zr?d%?rgﬁgugg&i Grgﬂi_léi\t/ell and/or (e.g., PLC, subject, grade level, |and Schedules (e.g., frequenc Strategy for Follow-up/Monitoring HIELl fg'; I:Acz)sr:tiltgrrlirl]?esponsmle
! PLC Leader or school-wide) meetings) 9

(Glencoe Assessments 9-12 Math Teachers [Math Teachers Monthly department meetin{Classroom observation Principal/Assistant Principal
Effective analysis of DA, incioal Sept 2011 —May 2012 |
FCAT and Riverside Datf; Prln.C|pa On-going follow-up training Lesson P ans - . .

: ) . 9-12 grades  [Assistant . . Classroom Visits Principal/Assistant Principal
Director to differentiate e Teachers will be provided throughout
. . Principal Student Data
instruction the year
Understanding levels of
complexity in mathemati9-12 Math Teachers [Math Department Monthly Lesson study results PpaltAssistant Principal

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
M athematics Budget (Insert rows as needed)

Include only school-based funded activities/mate@ad exclude district funded activities /matesial

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ouxrh
Overview of Accelerated Math Accelerated Math Ryesly funded 0.00
Subtotal:
Technology
Strategy Description of Resources Funding Source o
gﬁgg?oured implementation of Data Data Director District Funds 0.00
Subtotal:
Professional Development
Strategy Description of Resources Funding Source o
Understanding levels of complexity in | Algebra 1 and Geometry pacing guides and-ree 0.00
mathematics problem solving textbook resources
Content Analysis/assessment Riverside Program Free 0.00
Subtotal:
Other
Strategy Description of Resources Funding Source ouxrh
Subtotal:0.00
Total:0.00

End of Mathematics Goals

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
Biology 1 End-of-Cour se (EOC) Goals (this section needs to be completed by all schtalshave students taking the Biology | EOC)

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

Biology 1 EOC Goals

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

1. Students scoring at Achievement Level 3in

Biology 1.

1.1.Students lack skills that
enable them to use look for
errors in logic or reasoning

Biology 1 Goal #1:

Of the students taking th

2012 Current

2013 Expected

Level of

Level of

Biology EOC, 30% will
score at level 3.

Performance:*

Performance:*

N/A

30% (34
students)

deepen their knowledge of
informational content by
helping them construct ways
examine their own reasoning
the logic of the information
presented.

1.1. The teacher helps studeftsl.Principal, Assistant

Principal

(0]

1.1.0bservation of student
using strategies; classroon
assessments

k1.1.iobservation; classroo

alkthroughs; examinatior
of evidence provided by
teacher

2.1.
Lack of motivation and
engagement

2.1. Teachers will engage

require them to generate and
test hypotheses and incorpor
hands on learning activities.

2.1. Principal or Assistant

students in complex tasks thgPrincipal

hte

2.1. Classroom observatio

2.1.i0Observation; ctass
observations

3.1.Student attendance

3.1. Attendance conference

3.1.Assistant Principal

3.1.Review and analyze
attendance data reports,
parent conferences to

2.1.i0bservation; classroo
observations

Based on the analysis of student achievement dalta 4
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

2. Students scoring at or above Achievement
Levels4 and 5in Biology 1.

2.1.Students lack skills that
enable them to use look for

Biology 1 Goal #2:

Of the students taking th

2012 Current

2013 Expected

Level of

Level of

Performance:*

Performance:*

Biology EOC,25% will
score at level 4 and 5.

errors in logic or reasoning

N/A

25% (29)

students)

deepen their knowledge of
informational content by
helping them construct ways
examine their own reasoning
the logic of the information
presented.

2.1. The teacher helps studen@sl.Principal, Assistant

Principal

(0]

2.1.0Observation of student
using strategies; classroon
assessments

2.1.iobservation; classroor]

alkthroughs; examinatior
of evidence provided by
teacher

2.2.

2.2.

2.2.

2.2.

2.2.

2.3.

2.3.

2.3.

2.3.

2.3.

End of Biology 1 EOC Goals

June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
Science Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requi@fespional development or PLC activity.

PD Content /Topic Grade

PD Facilitator

PD Patrticipants

Target Dates (e.g. , Early

Person or Position Responsible for

and/or PLC Focus Level/Subject and/or (e.g., PLC, subject_, grade level, d Release) and SchedL_JIes (e.d Strategy for Follow-up/Monitoring Monitoring
PLC Leader school-wide) frequency of meetings)
Effective analysis of DA, - Sept 2012 —May 2013
. i Principal/ : .. |Lesson Plans o
FCAT and Riverside datf; - On-going follow-up training - Principal/
. R . 19-12 grades  |Assistant . . Classroom Visits . o
to differentiate instructio e Teachers ill be provided throughout Assistant Principal
Principal Student Data

the year

Science Budget (Insert rows as needed)

Include only schor-based funded activities/materials and excludeidigtided activities/materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ouxrh
Subtotal:
Technology
Strategy Description of Resources Funding Source oum
Data director student assessment analysis Datatbire District Funded 0.00
SMART Biology Classroom training Laptops, censors ETHE district grant 0.00
Subtotal:0.00
Professional Development
Strategy Description of Resources Funding Source oum
Subtotal:
Other
Strategy Description of Resources Funding Source oum
Subtotal:0.00
Total:0.00
June 2012
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2012-2013 School I mprovement Plan (SIP)-Form SIP-1
End of Science Goals

Writing Goals

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

Writing Goals

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questiofisdentify and define areas
need of improvement for the following group:

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

1A. FCAT: Students scoring at Achievement
Level 3.0 and higher in writing.

1.A.1. Instruction specific to
writing improvement and
grades.

IWriting Goal #1A:

2012 Current

2013 Expected

Level of

Level of

Performance:*

Performance:*

In grades 9-10, 70% of

students will score at leve]
3.5 or higher on the 2013
FCAT Writing

879%(170)

70% (142)

1.A.1. Teachers will
incorporate writingstrategies i
all classes.

1.A.1.Teachers,
JAdministration

1.A.1. iObservation, WUR
scores will predict to
achievement level on FCA]
writing.

1.A.1.Evaluation, WUR,
FCAT writing scores

1A.2. Student goal setting

1.A.2. Student achievement

1.A.2. Principal, Assistant

chats will be conducted with gPrincipal and Teachers

students following WUR

1.A.2. Administrators will
review Student Achieveme
Chats during walkthroughs

1.A.2. WUR assessments,
[RCAT results and 9-week
grades

bf

scoring at 4 or higher

inwriting.

\Writing Goal #1B:

2012 Current

2013 Expected

Level of

Level of

N/A

Performance:*

Performance:*

assessments
Progress Report and End
semester grades
1A.3. 1A.3. 1A.3. 1A.3. 1A.3.
1B. Florida Alter nate Assessment: Students [1B.1. 1B.1. 1B.1. 1B.1. 1B.1.

June 2012
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1B.2. 1B.2. 1B.2. 1B.2. 1B.2.

1B.3. 1B.3. 1B.3. 1B.3. 1B.3.

June 2012
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Writing Professional Development

Please note thieach Strategy does not require a professional dewent or PLC activit

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

PD Content /Topic
and/or PLC Focus

Grade
Level/Subject

PD Facilitator
and/or
PLC Leader

PD Patrticipants
(e.g., PLC, subject, grade level, g
school-wide)

Target Dates (e.g. , Early
Release) and Schedules (e.d
frequency of meetings)

Strategy for Follow-up/Monitoring

Person or Position Responsible for
Monitoring

\Writes Upon Request

Quarterly

samples/projects/ assessments

Student Scoring Grades 9-10 |Literacy Team Teachers Quarterly Student quarterly writing assessmenﬁrincipal and Assistant Principal
Effective analysis of Princioal Sept 2012 —May 2013 Lesson Plans
WUR, FCAT and cipal, On-going follow-up training - Principal
. . Grades 9-12  |Assistant . . Classroom Visits . .
Riverside data to e Teachers will be provided throughout Assistant Principal
. o . Principal Student Data
differentiate instruction the year
\Vocabulary in the . Student quarterly writing assessmen . . -
Classroom Grades 9-12 Literacy Team [Teachers Improved student writing rF‘grblnclpal and Assistant Principal

Writing Budget (Insert rows as needed)

Include only schor-based funded activities/materials and excludeidigtided activities/materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ouxrh
Subtotal:

Technology
Strategy Description of Resources Funding Source oum
Analysis of WUR data, FCAT data and| WUR, FCAT and Riverside Title Il $350
Riverside to
differentiate instruction
Literacy Strategies Workshops Teacher led workshops SIP Funds $450

Subtotal:800.00
Professional Development
Strategy Description of Resources Funding Source ouxrh
June 2012
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Subtotal:

Other

Strategy

Description of Resources

Funding Source

ouh

Subtotal:800.00

Total:800.00

End of Writing Goals

June 2012
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Revised April 29, 2011
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U.S. History End-of-Course (EOC) Goals (required in year 2013-2014)

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

U.S. History EOC Goals

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of student achievement dalta g
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

U.S. History.

1. Students scoring at Achievement Level 3in

1.1. Students unfamiliar with End
of Course Exam format/question

U.S. HistoryGoal #1

2012 Current

2013 Expected

Level of

Level of

Performance:*

Performance:*

Of the students taking th

U.S. History EOC, 45%
ill score at level 3.

N/A

45% (58
students)

ngestions

1.1.Utilize practice test and samj1.1. Social Studies Teachers

1.1. Teacher creased t

End of Course Exam, classro
assessments

1.1. Progress Monitoring testp

P

questioning in daily work and
regular assessments

1.2. Student difficulty in reading [1.2. Increase instruction in contefit.2. Social Studies Teachers 1.2. 1.2. Progressting tests,

comprehension related vocabulary End of Course Exam, classro
assessments

1.3. Lack of critical thinking skills| 1.3. Implemehigher order 1.3. Social StudiesTeachers 1.3. 1.3. Progressthtarg tests,

End of Course Exam, classro
assessments

Based on the analysis of student achievement dalta 4
reference to “Guiding Questions,” identify and defi
areas in need of improvement for the following grou

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

2. Students scoring at or above Achievement [2.1. 2.1 21, 2.1. 2.1

Levels4and 5in U.S. History.

U.S. History Goal #2}2012 Current [2013 Expected

Level of Level of

Of the students taking thelPerformance:* |Performance:*

U.S. History EOC, 20% |N/A 20% (26

will score at level 4 and 5 students)
2.2. 2.2. 2.2. 2.2. 2.2.
2.3. 2.3. 2.3. 2.3. 2.3.

June 2012
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U.S. History Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic PD Facilitator PD Participants Target Dates (e.g. , Early - 8
and/or PLC Focus Levgl;gﬂf)'ect and/or (e.g., PLC, subject, grade level, ¢ Release) and Schedules (e. Strategy for Follow-up/Monitoring RO I;/Ioosrllti;gr:irfzesponsmle ier
) PLC Leader school-wide) frequency of meetings) 9
Textbooks 9-12 Teacher_s,_SS Social Studies teachers Monthly meetings Lesson Plans, Observations, Post- Principal/Assistant Princpal
CountyLiaisor conference
U.S. History Budget (Insert rows as needed)
Include only schor-based funded activities/materials and excludeidigtinded activities /materia
Evidence-based Program(s)/Materials(s)
Strategy Description of Resources Funding Source ouxrh
Subtotal:
Technology
Strategy Description of Resources Funding Source ouxrh
Subtotal:
Professional Development
Strategy Description of Resources Funding Source ouxrh
Subtotal:
Other
Strategy Description of Resources Funding Source ouxrh
Subtotal:
Total:

End of U.S. History Goals
June 2012
Rule 6A-1.099811
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Attendance G

oal(s)

* When using percentages, include the number afestts the percentage represents (e.g., 70% [35]).

Attendance Goal(s)

Problem-solving Processto I ncrease Attendance

Based on the analysis of attendance data and metete
“Guiding Questions,” identify and define areas @ed of
improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for Monitoring

Process Used to Determing
Effectiveness of Strategy

Evaluation Tool

1. Attendance

IAttendance Goal #1:

In grades 9-12, 90% of oy

2012 Current

2013 Expected|

students will attend scho
regularly.

Attendance  |attendance
Rate:* Rate:*

9296 (349) 909 (347)

2012 Current 5013 Expected
INumber of  |Number of
Students with |sy,dents with
Excessive Excessive
Absences Absences

(10 or more) (10 or more)
36%(137) 350 (135)

2012 Current [2013 Expected|
Number of Number of
Students with [Students with
Excessive Excessive
Tardies (10 or [Tardies (10 or
more) more)

7%(26) 6% (23)

1.1.Parental involvement

1.1.Attendance conferenceg
parent teacher conference,
probation agreements

1.1.Assistant Principal

1.Review Genesis/Pinpo
attendance reports bi-week

1.1.Red School House
(yenesis/Pinpoint

1.2.Student motivation

1.2.Teacher and student
mentorship

1.2. Principal, Assistant
Principal

1.2. Bi-weekly reports at
staff meeting

1.2. Red School House
Genesis/Pinpoint

1.3.Peer pressure

1.3.Afterschool tutorial,
IAttendance probation

1.3. Assistant Principal

1.3. Review offences ezl
to attendance in Educator’y

1.3.Genesis/Pinpoint
attendance summary,

Handbook bi-weekly

Educator’'s Handbook

June 2012
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Attendance Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requi@fespional development or PLC activity.

PD Content /Topic Grade PD Facilitator PD Participants Target Dates (e.g. , Early Person or Position Responsible for
and/or PLC Focus . and/or (e.g., PLC, subject, grade level, d Release) and Schedules (e.d Strategy for Follow-up/Monitoring o p
Level/Subject . - Monitoring
PLC Leader school-wide) frequency of meetings)
Attendance input and . . Excessive absences reports will
analysis-Genesis Red Carrie Perk_lns, determine students who need some | . . . -
. 19-12 Blayne White, |All teachers August 2012, as needed ; X . [Principal, Assistant Principal
School House/Pinpoint of intervention based on their individ
Teachers o
situation.
Pinpoint 9-12 District Office staff August 2012 Daily and weekly monitoring of Assistant Principal
attendance matte

Attendance Budget (Insert rows as needed)

Include only schotr-based funded activities/materials @xclude district funded activities /materi

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ouxrh
Subtotal:
Technology
Strategy Description of Resources Funding Source ouxrh
Pinpoint training-Red school house Pinpoint Program/Genesis Red School District 0.00
training House
Subtotal:0.00
Professional Development
Strategy Description of Resources Funding Source oum
Subtotal:
Other
Strategy Description of Resources Funding Source oum
Subtotal:0.00
Total:0.00
June 2012
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End of Attendance Goals
Suspension Goal(s)

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Suspension Goal(s)

Problem-solving Process to Decr ease Suspension

Based on the analysis of suspension data, ané&neeto “Guiding
Questions,” identify and define areas in need gfrowement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1. Suspension

1.1.Parental Support

To maintain our current
low rate of student

set at less than 10% of

of- school suspension.

Suspension Goal #

suspensions, our goal i)

students will have an ou|

2012 Total Number

2013 Expected

of In —School %:
Shapsar s Suspensions
0

2012 Total Number

2013 Expected

Number of Ou-of-
School Suspensiong

of Students Number of Student
Suspended Suspended
|I=n-SchooI [In -School
0 0

2013 Expected
2012 Total NLThEr @

Out-of-School

|Suspensions

7% (25) 6% (23)
2012 Total Number 2013 Expected
of Students [Number of Student
Suspended Suspended
Out- of- School Out- of-School
7% (25) 6% (23)

1.1.Teacher parent
conferences

Probation agreement,
intervention team referral,
Mentor program

1.1.Principal,
Assistant Principal,
Dean

1.1. Weekly staff meeting
updates, Intervention team

1.1.Behavior contracts, parg
portal, attendance records

1.1.Limited alternative

1.1.Conduct individual

1.1. Teachers, Dean

1.1.Conference notes

1.1. Review discipline data

consequences student conference Principal, and and teacher referrals
Assistant Principals
Conduct parent teacher Conduct-follow-ups with lAcademic progress reports,
conferenc student, teacher, and parr  |end of nin-weeks grade
1.3. 1.3. 1.3. 1.3. 1.3.

June 2012
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Suspension Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content /Topic Grade

PD Facilitator

PD Participants

Target Dates (e.g. , Early

Person or Position Responsible for

and/or PLC Focus . and/or (e.g., PLC, subject, grade level, d Release) and Schedules (e.g Strategy for Follow-up/Monitoring o
Ll PLC Leader school-wide) frequency of meetings) WISl
Training on Educator’'s
Handbook software to  [9-12 Barry Taylor  |All staff September 2012nd ongoin{Educator’s Handbook reports

report student behavior
referrals

IAdministration, Barry Taylor, Dean

Suspension Budget (Insert rows as needed)

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source oum

Subtotal:
Technology
Strategy Description of Resources Funding Source ouxrh

Subtotal:
Professional Development
Strategy Description of Resources Funding Source oum

Subtotal:
Other
Strategy Description of Resources Funding Source ouxrh

Subtotal:

Total:

End of Suspension Goals

June 2012
Rule 6A-1.099811
Revised April 29, 2011
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Dropout Prevention Goal(s)

Note: Required for High School- F.S., Sec. 1003.53
* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Dropout Prevention Goal(s)

Problem-solving Process to Dropout Prevention

Based on the analysis of parent involvement dathyeference to
“Guiding Questions,” identify and define areas é@ed of
improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1. Dropout Prevention

1.1. Student engagemer]

Dropout Prevention
Goal #1:

2012 Current
Dropout Rate:*

2013 Expected
Dropout Rate:*

In grades 9-12, the dropou A
rate will be 5% or less.

5% or less (19
students

2012 Current

2013 Expected

*Please refer to the

percentage of studen [g/a

Graduation Rate:

Graduation Rate:*

82%

1.1. Provide real world
experiences, engaging
activities and attendance
conferences as needed.

1.1.Principal and
Assistant Principal

1.1 attendance reviewed,
attendance trends analyzed

1.1 Genesis /Pinpoint
attendance reports

who dropped out durin
the 2011-2012 school
year

1.2.Parent Involvement

1.2.Contact parents whe
student
misses three or more
unexcused days

Referral to school social
orker when students

receive ten or more

unexcused days.

Parent-Administrator
conference

Develop attendance contrg
as needed

1.2.Teachers and
I Administrators

1.2.Review Genesis and

process

Educator's Handbook reports

Maintain attendance tracking

1.2.Student attendance rep

Report card grades

1.3.Student goal setting

1.3Assign all students
rigorous assignments and
assessments addressing
basic, proficient and
ladvanced skills using math
Sunshine State Standards

Check Parent Portal every

1.3Administration an
[Teacher

N

weeks at a minimum

1.3Lesson plans will be
reviewed during classroom
alk-throughs and teachers

intervals

post to Parent Portal at regul

1.3 Classroom walk-througH

June 2012
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Dropout Prevention Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requi@fespional development or PLC activity.

PD Content /Topi

Target Dates (e.g.

report student
behavior
referrals

and/or PLC Focu| Grade ) PD Participants Early Release) an
.| Facilitator | (e.g., PLC, subject, Strategy for Follow- - h o
Level/Subje Schedules (e.qg., L Person or Position Responsible for Monitoring
and/or grade level, or school up/Monitoring
t . frequency of
PLC Leade| wide) )
meetings)
Training on
Educator’s 9-12 Barry All staff
Handbook Taylor September 2014Educator’'s Handbook
software to and ongoing [reports IAdministration, Barry Taylor, Dean

Dropout Prevention Budget (Insert rows as needed)

Include only schor-based funded activities/materials and excludeidigtinded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source oxTh

Subtotal:
Technology
Strategy Description of Resources Funding Source oxTh

Subtotal:
Professional Development
Strategy Description of Resources Funding Source oum
June 2012
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Subtotal:
Other
Strategy Description of Resources Funding Source ouxrh
Subtotal:
Total:0

End of Dropout Prevention Goal(s)

June 2012
Rule 6A-1.099811
Revised April 29, 2011
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Par ent | nvolvement

Goal(s)

Upload Option-For schools completing the Par ental I nvolvement Policy/Plan (P1P) pleaseinclude a copy for this section.
Online Template- For schools completing the PIP a link will be provided that will direct you to this plan.

* When using percentages, include the number afestts the percentage represents next to the pagee(d.g. 70% (35)).

Par ent I nvolvement Goal(s)

Problem-solving Process to Parent | nvolvement

Based on the analysis of parent involvement dathyeference to
“Guiding Questions,” identify and define areas éed of
improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

1. Parent I nvolvement

Parent Involvement Goal
1

SAIL will continue to
communicate with parents and
provide pertinent information to
shareholders on a regular basis

2012 Current

2013 Expected

Level of Parent

Level of Parent

lInvolvement:*

|Involvement:*

1.1.

Parents available to

1.1. Have volunteer forms

1.1. PTO

volunteer may not havfvailable via the school web siferesident/Administratio|

completed a Leon
County Schools
volunteer form.

and at school events.

1.1. Track the number of parent

Track the number of volunteer
forms on file

1.1.Parents sign in sheets; Pare

igned up at various events; Collffeedback forms
input from parents from the same.

1.2.

Lack of parental
involvement

1.2. Provide regular written
communication via website an
listserv to inform and involve
parents/guardians present at
school activities.

1.2. PTO
fPresident/Administratio|

1.2. Track the number of parent
igned up at various events; Coll

Track the number of volunteer
forms on file

input from parents from the same.

1.2. Climate Survey

1.3.Parents informed about|
student achievement

every week.

1.3.All teachers will update thgk.3.Principal and
electronic grade book(Pinpoinfpssistant Principal

1.3. Weekly update checks.
Decreased parent complaints.

1.3.2012-2012 school climate
survey.

June 2012
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Parent I nvolvement Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requiafespional development or PLC activity.

PD Content PD - Target Datege.g.
/Topic Grade |Facilitator, (ePD P;[E:C'gﬁg.tzct Early Releaseand Strateqy for Follow-
and/or PLC [Level/Sub| and/or 9 ' ! Schedules (e.g. gy for ™ Person or Position Responsible for Monitoring
grade level, or schod up/Monitoring
Focus ect PLC . frequency of
wide) h
Leade meetings
Pinpoint and Carrie
SharePoint Perkins IAugust 2012,as |Regular monitoring of . . L
Training All Blayne Teachers eeded Pinpoint updates Principal and Assistant Principal
[White

Parent I nvolvement Budget

Include only schor-based fundeactivities/materials and exclude district fundetiviiies /materials

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source oum
Subtotal:
Technology
Strategy Description of Resources Funding Source ouxrh
Effective communication with parents or guardiansPinpoint Training, Riverside, SharePoint Title Il 0.00
about students’ needs and achievement
Subtotal:
Professional Development
Strategy Description of Resources Funding Source oum
Subtotal:
Other
Strategy Description of Resources Funding Source ouxrh
Teacher-Student-Parent Communication ~ Student Planne SIP Funds $1060.52

Subtotal:1060.52

Total:1060.52

End of Parent Involvement Goal(s)

June 2012
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Science, Technology, Engineering, and Mathematics (STEM) Goal(s)

STEM Goal(s)

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of school data, identifyaefihe
areas in need of improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

STEM Goal #1:

In STEM courses at least 90% of students will aehig0% or higher

1.1. Lack of hand-on
experience.
. Measuring
. Use of tools
. Safety

1.1. Prototyping and after schgbll. Teachers, mentors|
practice time.

and administrators.

1.1. Performance on test and tagigsl. Quarterly grades.

1.2.Working in groups

1.2. Team building strategies.

1.2. Teachers and
Mentors.

1.2. Ability to complete projects
successfully.

1.2.Qaurterly grades

1.3.

1.3.

1.3.

1.3.

1.3.

STEM Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requi@fespional development or PLC activity.

PD Content PD PD Participants Target Datege.g.
[Topic Grade |Facilitator] - _|Early Releaseand ;
and/or PLC (Level/Sub| and/or (e.dg. I PLIC’ SUbJﬁCt Schedules (e.g. Strat(/egy f(_)r F.OHOW Person or Position Responsible for Monitoring
Focus ect pLc |9race ev%, ;ar schog frequency of A A
wide h
Leader meetings)
Technolo Lesson Plans, -
9l9.12  [TeacherSTEM teachers Quarterly . IAdministrators
\Workshops Observations
June 2012
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STEM Budget (Insert rows as needed)

Include only schotr-based funded activities/materials and excludeidigtmded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ourh

Subtotal:
Technology
Strategy Description of Resources Funding Source ourh

Subtotal:
Professional Development
Strategy Description of Resources Funding Source ourh

Subtotal:
Other
Strategy Description of Resources Funding Source ouh

Subtotal:

Total:

End of STEM Goal(s)

June 2012
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Career and Technical Education (CTE) Goal(s)

CTE Goal(s)

Problem-Solving Process to I ncrease Student Achievement

Based on the analysis of school data, identifyaefihe
areas in need of improvement:

Anticipated Barrier

Strategy

Person or Position
Responsible for
Monitoring

Process Used to Determine
Effectiveness of
Strategy

Evaluation Tool

CTE Goal
\We will provide career awareness to all enrolledishts.

1.1.Lack of local programs
land career options.

1.1.Provide students with
information about a variety of
local and state post-secondar
programs.

1.1.Guidance Counsel
JAdministrators

d..1.Senior survey

1.1. Post-secondary enroliment
data.

1.2.Lack of CTE courses.

1.2. Promote careers within
STEM and art courses.

1.2.Teachers,
JAdministrators

1.2.Lesson Plans, Discussions

1.2.Choices Planner

1.3.

1.3.

1.3.

13.

13.

CTE Professional Development

Professional Development (PD) aligned with Strategies through Professional L ear ning Community (PLC) or PD Activity

Please note that each Strategy does not requiaespional development or PLC activity.

PD Content PD - Target Datege.g.
/Topic Grade |[Facilitator] (ePD PF?[E:CEﬁB'tht Early Releaseand Strateqy for Follow-
and/or PLC [Level/Sub] and/or dg I | ' Jh Schedules (e.g. /l?/ly itori Person or Position Responsible for Monitoring
Focus ect pLc [9rade ev%, QI frequency of UG
Leader W) meetings)
June 2012
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CTE Budget (Insert rows as needed)

Include only schotr-based funded activities/materials and excludeidigtmded activities /materia

Evidence-based Program(s)/Materials(s)

Strategy Description of Resources Funding Source ourh
Subtotal:
Technology
Strategy Description of Resources Funding Source ourh
Subtotal:
Professional Development
Strategy Description of Resources Funding Source ourh
Subtotal:
Other
Strategy Description of Resources Funding Source ouh
Subtotal:0.00
Total:0.00

End of CTE Goal(s)

June 2012
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Final Budget (Insert rows as needed)

Please provide the total budget from each sec

Reading Budget

Total:1,000.00

M athematics Budget

Total:
Science Budget

Total:
Writing Budget

Total:800.00

U.S. History Budget

Total:
Attendance Budget

Total:
Suspension Budget

Total:
Dropout Prevention Budget

Total:

Parent | nvolvement Budget

Total:1060.52

STEM Budget

Total:

CTE Budget

Total:

Additional Goals

Total:2,860.52

Grand Total:2,860.52

June 2012
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Differentiated Accountability-N/A

School-level Differentiated Accountability (DA) Compliance
Please choose the school's DA Status. (To actih@teheckbox: 1. Double click the desired box; 2eWthe menu pops up, sel€iteckedinder “Default value”
header; 3. Sele@K, this will place an “x” in the box.)

School Differentiated Accountability Status
[ |Priority [ JFocu [ ]Preven

» Upload a copy of the Differentiated Accountabil@hecklist in the designated upload link on the#oad page

School Advisory Council (SAC)

SAC Membership Compliance

The majority of the SAC members are not employethbyschool district. The SAC is composed of thegipal and an appropriately balanced number aftees,
education support employees, students (for midatelgégh school only), parents, and other businedscammunity members who are representative oétineic,
racial, and economic community served by the schRlehse verify the statement above by seledtespr No below.

X Yes [ ] No

If No, describe the measures being taken to comvjily SAC requirement:

Describe the activities of t SAC for the upcoming school ye

The School Advisory Council will review, give inp@nd approve the School Improvement Plan and dudge

Describe the projected use of SAC ful Amount
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